
 AGENDA 
TOWN OF PINCHER CREEK 

COMMITTEE OF THE WHOLE 
 Wednesday, March 2, 2022 AT 9:00 A.M. 

Virtual via Zoom 

1. Call to Order

2. Scheduled Public Hearing

3. Scheduled Delegations

Alberta Health Services Covid Update – Report 
Lightchasers Conference - Shane Turgeon
Fish and Wildlife – Brett Boukall 

4. Agenda Approval

5. Committee Reports

6. Administration

7. Business Arising from the Minutes

COVID Policy Review 

8. Policy

9. New Business

Review of designation for Transportation Bus Shelters 

ORRSC Orientation 

FCM 2022 Conference 

10. Closed Session Discussion

11. Adjournment

https://us06web.zoom.us/j/97819090695


AlbertaCOVID- 19
Update

Dr. RosanaSalvaterra, PublicHealthPhysician
EthanBayne, IncidentCommander, EmergencyHealthOperationsCentre

February23, 2022
Classification: ProtectedA



AlbertaVaccineCoveragebyAgeGroupasofFeb17, 2022) 

8,455,738doses
havebeen
administered

80.7%ofall
Albertanshave
receivedonedose,  
75.5%have
receivedtwodoses,  
34.8% have
receivedthree
doses, and0.28%  
havereceivedfour
doses.  
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asofFeb
17, 2022) 

TotalPopulationInICU* Hospitalized(ICU + Non-ICU) 
36.75% 

8.50% 
40.64% 24.50% 

34.89% 26.97% 

3.70% 

4.95% 
5.2% 19.27% 

31.33% 63.30% 
2Doses1DoseUnvaccinated3Doses

HospitalizedCOVID-19casesinICUinthepast120days (Oct17, 2021Feb172022) inAlberta33
Classification: ProtectedA



19casesinICUbyvaccinestatus (Oct17, 2021 Feb17
2022) 

80 73.170.1 68.470 65.7

57.860
52.3
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0
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AgeGroups

ThreeDosesTwoDosesUnvaccinated44
Classification: ProtectedA



55
Classification: ProtectedA



WastewaterSurveillanceovertime: ExamplefromCalgaryZone

https://www.alberta.ca/stats/covid-19-alberta-statistics.htm#wastewater-surveillance
66
Classification: ProtectedA



WasteWaterSurveillance
Wastewaterdataisoneindicatorthatcanhelptounderstandoverall
trends

Indicatorofdirectionalityandapoint-in-timesample. 
Itisnotaspecificindicatororpredictorofcommunityinfectionrates. 

Wastewaterdatashouldnotbeusedasasingleindicatortoinform
decisionsonCOVID-19measuresoractions. 

ClickheretoviewAlbertaWastewaterSurveillanceProgram. 

Clickhere COVID- 
77 19wastewaterdashboard. Classification: ProtectedA



MovetoStage2
ofEasingPublicHealthMeasures

8
Classification: ProtectedA



MovetoStage2ofEasingPublicHealthMeasures
StatusUpdate

TentativelyscheduledforMar1. 
HospitalizationsandICUadmissionscontinuetotrenddownwards. 
PremiertomakeannouncementonSaturday, Feb26. 

Classification: ProtectedA



MovetoStage2ofEasingPublicHealthMeasures
Restrictionstobelifted

Capacitylimitswillbeliftedforallvenues. 
Restrictionsonliquorservice, closingtimeandinteractiveactivitiesin
entertainmentvenueswillberemoved. 
Anyremainingprovincialschoolrequirements (includingcohorting) willbe
removed. 
Mandatoryworkfromhomeremoved. 
Screeningpriortoyouthactivitieswillnolongerberequired. 
Limitsonsocialgatheringswillberemoved. 
Provincialmaskmandatewillberemoved. 

Classification: ProtectedA



MovetoStage2ofEasingPublicHealthMeasures
Restrictionstoremainineffect

IsolationstilllegallyrequiredforpeoplewhohaveCOVID-19symptomsor
testedpositive. 
ContinuedCOVIDsafetyprecautionsfordesignatedfamily/support
persons, visitorsandworkersatcontinuingcarefacilities. 

Classification: ProtectedA



Thankyou! 
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AGENDA ITEM NO: 

Town of Pincher Creek 
REQUEST FOR DECISION 

Council 

SUBJECT: COVID Policy review 

PRESENTED BY: 
Laurie Wilgosh, Chief Administrative Officer 

DATE OF MEETING: 
3/2/2022 

PURPOSE: 
For Council to consider repealing the COVID Vaccination Policy # 502-21 

RECOMMENDATION:   
That Council for the Town of Pincher Creek repeal the town's Employee Covid Vaccination 
Policy # 502-21 due to the Provincial mandates being discontinued. 

BACKGROUND/HISTORY:  
The previous Covid mandates and Restrictions Exemption program  related to vaccination, 
working from home, rapid testing, social gathering restrictions, and masking have been 
discontinued by the Province of Alberta. In the Premier's announcement and direction to 
the Province he indicated that municipalities were not authorized to set or implement 
other COVID regulations. When the information was presented to Council on February 
14th, 2022 Council directed that the COVID Vaccination Policy be suspended until the 
March 2nd Committee of the Whole meeting to allow the policy and pandemic statistics 
to be reviewed and considered. 

ALTERNATIVES:   
That Commiee of the whole direct administration to maintain the suspension of the Town 
Employee Covid Vaccination Policy # 502-21 for a further 30 days and bring back to the 
April Committee of the Whole for review and evaluation of circumstances.  

That Committee of the Whole accept the review of the Employee Covid Vaccination Policy 
as discussed. 

IMPLICATIONS/SUPPORT OF PAST STUDIES OR PLANS: 
N/A 

FINANCIAL IMPLICATIONS: 
N/A 

PUBLIC RELATIONS IMPLICATIONS:   
Council has the responsibility to set the example for health and safety for the community, 
and in addition to follow provincial regulations and mandates. 

ATTACHMENTS: 

7.1
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covid policy - 2828 

CONCLUSION/SUMMARY:   
Administration supports discontinuing the Employee Covid Vaccination Policy unless the 
need and direction is brought back by the Provincial Government. 

Signatures: 
Department Head: 

CAO: 



TOWN

PINCHER
OF /\ I

CREEK
ALBERTA

TOWN OF PINCHER CREEK

POLICY

Approved by: Date: Policy Number: 
Council December 13, 2021 502- 21

Reference: 

Council

Approval/Revision Date: Motion # 

Title: COVID- 19 VACCINATION POLICY

Policy Statement

The Town of Pincher Creek is committed to providing and maintaining a healthy and safe
environment for the citizens, employees and other stakeholders of the Town of Pincher Creek. 

The Town ofPincher Creek has a legal obligation to protect the health and safety of employees
including reducing the risk of transmission of COVID- 19 in the workplace and to reduce the risk
of adverse health outcomes in the event of transmission. 

COVID- 19 and the health threat it poses is significant and as public health measures lessen, 
Health Authorities maintain that vaccines are the best defense. COVID- 19 is a recognized

workplace hazard and vaccines and/or rapid testing are necessary to address and mitigate the risk
of transmission in the workplace. 

Purpose

The purpose of the COVID- 19 Vaccination Policy is for the Town of Pincher Creek to: 

Mandate that all Employees be fully vaccinated, unless Exempt or; 
participate in a Mandatory Rapid Screening program within 72 hours prior to your shift; 

as a condition of continued employment with the Town of Pincher Creek. 

1. Definitions

1. 1. " COVID-19" means the disease caused by the SARS- CoV2 virus, including any new
strains of such virus, and for the purposes of this policy a reference to the " COVID- 19
pandemic" includes a reference to COVID- 19." 

1. 2. " Employer" means the Town of Pincher Creek. 
1. 3. " Employee" means all of the Town ofPincher Creek employees including contract

employees. 

1. 4. " Exempt" means an exemption from the requirement to receive a Vaccine pursuant to

section 3. 4 of this Policy. 
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Policy: 502- 21
Last Revised: December 13, 2021

1. 5. " Fully Vaccinated" means a full dose or doses of a vaccine for the SARS- CoV2 virus
which has been approved for use by Health Canada on an interim or permanent basis. 

1. 6. " Rapid Screening/Rapid Screening Test" means a test administered with nasal swabs, 
performed by a non -health care provider who has completed required training as
outlined be Alberta Health. Rapid Screening is used in people without symptoms to
identify some but not all, asymptomatic and pre -symptomatic cases of COVID- 19. 

1. 7. " Council" means the Council of the Town of Pincher Creek, in the Province of Alberta. 

1. 8. " Directors" means all Director level management positions. 

1. 9. " Policy" means a statement of the Town' s overall intention in certain areas of
responsibility. To be used for guidance when action is being taken in those areas, narrow
enough to give clear guidance, but broad enough to leave room for administrative

discretion. 

2. Responsibilities

2. 1. The Employer is responsible for: 
2. 1. 1. Establishing clinics for Employees to receive a Rapid Screening Test
2. 1. 2. Outlining and communicating the frequency at which Employees must report to

the Rapid Screening Clinic
2. 1. 3. Maintaining records related to Rapid Screening that has been performed on

Employees, in accordance with applicable privacy legislation; 
2. 1. 4. Providing training as outlined by Alberta Health to those who will be delegated to

administer the rapid tests; 

2. 1. 5. Using Health Canada -approved testing devices and storing the testing devices
according to the manufacturer' s instructions; 

2. 1. 6. Will provide the required PPE for the person administering the test; 
2. 1. 7. Establishing or modifying deadlines for Employees to receive a Vaccine or to

submit a request to be Exempt, having regard to the availability of the Vaccine from
health authorities; 

2. 1. 8. Maintaining records confirming Vaccines by Employees, and records relating to
whether an Employee is Exempt in accordance with applicable privacy legislation; 
and; 

2. 1. 9. Proper disposal of biohazardous waste; 

2. 1. 10. Processing Employee requests to be Exempt and ensuring that such requests to be
Exempt are handled pursuant to applicable human rights legislation. 

2.2. The Employee is responsible for: 

2.2. 1. Taking all necessary steps to protect the health and safety of themselves and
others in the workplace; 

2.2.2. Complying with all Employer policies and protocols to address the COVID- 19
pandemic; 

2.2.3. Providing visual confirmation of being Fully Vaccinated. This confirmation can
be provided to the Human Resources department. Any confirmation provided
through email or paper will be destroyed immediately after being confirmed; 

2.2. 4. Fully cooperating with the Employer when making a request to be Exempt; 
2.2. 5. If required, participating in the Rapid Screening Test as provided by the

Employer; 

Page 2 of 3



Policy: 502-21
Last Revised: December 13, 2021

3. Procedures

3. 1. Employees can demonstrate evidence of being Fully Vaccinated to the Employer by
providing visual confirmation to the Employer of being Fully Vaccinated against
COVID- 19. 

3. 2. Unless Exempt, all current Employees must be Fully Vaccinated or participate in the
Rapid Screening Test by January 17, 2022 as a term and condition of continued
Employment. 

3. 3. Any employee who is unvaccinated and untested, will be required to maintain

appropriate distancing, wear a mask and to work from home as determined by CAO to
avoid contact with fellow employees and the public. 

3. 4. An Employee may request that he or she be Exempt from the requirement to receive a
Vaccine due to a protected ground under human rights legislation by submitting to the
Employer a request for exemption based on one of the following: 

3.4. 1. A medical condition which, in the opinion of the physician, renders the Employee

unable to safely receive a Vaccine, provided that such a request is submitted with a
note or letter from such physician confirming the need for an exemption; 

3. 4.2. A sincerely held religious belief or practice which prohibits the Employee from
receiving a Vaccine, provided that such a request is submitted with records which in
the opinion of the Employer acting reasonably, establishes such belief or practice; 

3. 4.3. Where an exemption is granted under 3. 3. 1 or 3. 3. 2, the Employer will require the

Employee to participate in the Rapid Screening Test program. 

4. Rapid Asymptomatic COVID-19 Screening

4. 1. Employees Exempt from Full Vaccination or who choose not to be Fully Vaccinated
must participate in a Rapid Asymptomatic COVID- 19 Screening Test once per week; 

4.2. To participate in this program the Employee must be Asymptomatic

4.3. The Employer will provide someone to administer the COVID- 19 Screening Test who is
asymptomatic and has had the required training; 

4.4. The Employee may swab themselves under the supervision of the trained individual who
will then perform the test and interpret the results; 

5. Positive Test Result

5. 1. If an Employee tests Positive: 

5.2. Employer: 

5.2. 1. Must advise Employee that a confirmatory test through the public testing system
is required; 

5.2.2. Employer can advise close workplace contacts to take a rapid test and monitor for
symptoms

5.3. Employee: 

5.3. 1. Should call 811 to schedule a public system test and inform 811 staff ofpositive
rapid/POC test result; 

5.3. 2. Is required to follow public health guidelines and must immediately isolate until
public laboratory confirmatory test results are available; 

5.3.3. If the public PCR test result is negative, and the individual and close contacts

remain asymptomatic, they can return back to work

6. End of Policy
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AGENDA ITEM NO: 

TO�N OF PINCHER CREEK 
REQUEST FOR DECISION 

Council 

SUBJECT: Review of Designation for Transportation Bus Shelters 

PRESENTED BY: 

Laurie Wilgosh, Chief Administrative Officer 

PURPOSE: 

Designation of bus shelters to Recreation / PCELC 

RECOMMENDATION: 

DATE OF MEETING: 

3/2/2022 

That Council for the Town of Pincher Creek accept as information only 

BACKGROUND/HISTORY: 

The Town of Pincher Creek has three (3) Bus shelters. The shelters have been in storage 

to date, needs in the community for shelters has come the attention of Administration, in 

2019 council did designate the use to the Recreation Dept. for there use and delegation to 

there needs in the community. 

Operations have the ability to assist in installation of the shelters , but does not have 

Operational funding for the development of concrete pads for the structure to 

accommodate the installation. 

Requests were also received to place the shelters at the dog park and at the two childcare 

centres. 

ALTERNATIVES: 

To review the needs back to the Transportation Committee for relegation to support 

future needs. 

No changes to designation of Shelters at this time. 

advise administration that they move forward with installation at the following locations: 

IMPLICATIONS/SUPPORT OF PAST STUDIES OR PLANS: 

Original Transportation plan as per HDR Consultation services 2018 (not included in 

attachment ). 

FINANCIAL IMPLICATIONS: 

Variations to existing Operational, or Recreation Budgets 

Value of Each Bus Shelter= $9,415.00 

Page 1 of 2 

9.1



PUBLICRELATIONSIMPLICATIONS:    
SupportforRecreationDept. facilitiesaswellasPincherCreekEarlyLearningCenterX2
locations

ATTACHMENTS:    
BMTInvoiceBusShelter2018 - 2833
CouncilResoulutionFeb102020  - 2833

CONCLUSION/SUMMARY:    
PresentlynofundingforinstallationofshelterstofacilitiesintheRecreationBudgetor
OperationsG/Ls

Operationscanincludeinstallationsintoour2022RequestforSidewalkconcreteworks
program

Signatures:   
DepartmentHead:  

CAO:  
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Invoice

1730679 Alberta Ltd. Cell Phone: 403- 339- 3005

P. O. Box 3262 Date: July.31,2018

Pincher Creek, AB Invoice M 680

TO 1WO GST#: 82835 0538

Due: Upon Receipt

To: 

Town of Pincher Creek

Job

Bus Shelters

Description

Scope of Work: 

Build as per engineered specs as requested by the Town of Pincher Creek. 

Build and install 3 bus shelters at various locations. 

This is not the final invoice as the glass and roofs have been ordered, but not installed yet. 

Cost to date for shelters bolted onto pads. 

All materials, equipment and labour are included to date. $ 26, 900.00

26,900. 00

G. S. T. $ 1, 345. 00

Total $ 28,245. 00



Regular Council Meeting
February 10, 2020
7. BYLAWS

8. NEW BUSINESS

8. 1 PCESC Lease Agreement — Plan 7610607 (Transmitting Tower) 
McGILLIVRAY: 

That Council for the Town of Pincher Creek authorize and approve the Lease

Agreement dated January 23rd, 2020 between the Town of Pincher Creek, 
Municipal District of Pincher Creek and the Pincher Creek Emergency Services
Commission ( PCESC) for the land Plan 7610607 to accommodate the transmitting
Tower and Building. 

CARRIED 20- 091

8.2 Bus Shelter Reauests

ELLIOTT: 

That Council for the Town of Pincher Creek direct administration to respond to

Kootenai Brown Pioneer Village, the Pincher Creek Foundation and the Pincher

Creek Golf Club and advise the groups that further consideration will be given to

regional transportation and that the bus shelters are not available at this time. 

CARRIED 20- 092

9. COUNCIL REPORTS: 

O' ROURKE February 5 Regular Council

February 6 Mental Health Session

February 10 Social Needs Assessment

JACKSON February 5 Regular Council

February 10 Social Needs Assessment

ELLIOTT February 5 Regular Council

February 10 Social Needs Assessment

McGILLIVRAY February 5
February 10

Mayor' s Report

ANDERBERG February 5
February 7
February 7

Regular Council

Social Needs Assessment

Regular Council

Highway 3 Committee
Mayors and Reeves

JACKSON: 

That Council for the Town of Pincher Creek accepts the Mayor and Council

Reports for February 10, 2020 as information. 
CARRIED 20- 093

10. ADMINISTRATION

10. 1 Council Information Distribution List

O' ROURKE: 

That Council for the Town of Pincher Creek accept the February 10, 2020 Council
Information Distribution List as information. 

CARRIED 20- 094
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Tjc' * 9- J, 

REGISTRATION

COUNCIL ORIENTATION

Thursday, March 24, 2022
Coast Hotel - 526 Mayor Magrath Dr S, Lethbridge

MUNICIPALITY: 

Please () only one session per person ( afternoon OR evening) AND () if attending the
complimentary dinner. Please indicate any dietary restrictions or preferences. 

NAME

please print) 

Afternoon

2:00 — 4: 30 pm

Dinner

5: 00 — 6: 00 pm

Evening
6: 00 — 8: 30 pm

CAO/ Manager - 

Mayor/ 

I

Reeve - 

Councillor - 

Councillor - 

Councillor - 

Councillor - 

Councillor - 

Councillor - 

Councillor - 

Councillor - 

Councillor - 

Councillor - 

Return the registration form via

E-MAIL (adminkorrsc.com) or CALL (403- 329- 1344) 

by March 17, 2022
Please submit only one registration form per municipality. 

OLDMAN RIVER REGIONAL SERVICES COMMISSION




